
First and foremost, where have we seen hiring trends 
increase / decrease at varying levels? Overall hiring and 
new vacancies in 2024 remained about stagnant with 
levels of 2023 and some way off the pace set by 2022.

What we have seen though is a more steady increase  
in senior management hires as CFOs look to ensure that 
if they cant grow their teams at any pace, they need 
to ensure that the senior leadership is steadfast and 
performing. 

We have noticed a particular need in the senior 
commercial finance space for Directors of Finance 
Business Partnering and Heads of FP&A, the demand 
for these roles has gone up 22%.

The trend we have seen in increased need at the senior 
management level is often a good precursor to what 
we will see at the CFO level, so it’s fair to say we will 
likely see an increased demand at the CFO and FD level 
in H2 of this year and more likely and more noticeable 
increase throughout 2025.

This should combine well with a return to private 
equity deal activity and the two things aren’t mutually 
exclusive. 

The trends coming out of conversations with CFOs at  
PE and VC funds is that there are liquid funds ready to 
be deployed but companies are waiting for what they 
feel is the right time. Continuing uncertainty around 
interest rates has delayed a return to deal activity but 
investors are becoming increasingly impatient to know 
what is being done with the funds they have committed 
to these funds. The whole employment market will 
benefit from this return to PE/VC activity as when 
acquisitions are made, there will inevitably be reshuffles 
within finance in the portfolio companies. This will 
stimulate the wider market as companies will need and 
want to replace the talent that has been attracted to 
these PortCos. All of the preconditions seem to be in 
place for a return to deal activity, all that’s needed now 
is the spark. This tends to come in the form of deals 
being announced by some of the big PE houses which is 
a catalyst for other PE firms feeling they may get good 
value for balance sheets at the moment, so the time is 
right to strike.We have also noticed that fund finance 

roles at the more senior level have 
remained robust. We saw an 8% increase 
in mandates for Fund Controllers. 

At the CFO level and the CFO-1 level 
(Finance Director) there was a 4% 
increase in new mandates from the same 
period in 2023 but this is still nearly 40% 
behind the rates we saw in the same 
period of 2022. 

Market update: finance into funds

Reflecting on hiring trends and data in the job market for H1 of 
2024, several clear trends emerge. Some are positive, some give 
pause for thought, but all are insightful. A few indicators offer 
insight into what to expect from H2 2024 and perhaps even the 
job market in 2025. Please scroll to page three for the salary guide.



Private equity hiring remains mostly stagnant. Large and 
small PE firms have reduced hiring in finance, while mid-
size firms have slightly increased hiring to balance this. 
Credit funds have increased hiring significantly, which is 
surprising.

If we are correct to predict that we will see an increase 
in hiring at the CFO level what will be interesting to see 
is exactly what sort of CFOs are in demand. 

Companies recognise the importance of hiring a strong 
CFO, though the role varies by firm. CFOs with capital 
markets experience and skills in raising debt and 
equity are in high demand. Likewise, there is a need 
for CFOs who excel in building and maintaining control 
functions. Additionally, CFOs who can manage controls 
while acting as strategic partners to CEOs, COOs, and 
founders are especially sought after by smaller and 
boutique firms.

In terms of specific industries within the 
funds space there are a few interesting 
trends we have seen. One of the more 
concerning statistics is from the VC 
space, where hiring in finance across 
all levels and disciplines has been down 
by nearly 40% even from 2023. We have 
also seen reduced hiring in infrastructure 
which is down 8% from 2023.

We have seen a 20% increase in hiring 
for fund finance at the Fund Controller 
and Manager level across credit, debt, 
direct lending focused funds.
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Role Years post qualification Base salary £ 2024 Bonus 

Head of Fund Finance / 
Finance Director

8+ years 120,000 - 250,000 50% - 100% + LTIP

Fund Controller 5+ years 90,000 - 155,000 25% - 60% + LTIP

Fund Accounting Manager 3 - 5 years 75,000 - 98,000 25% - 50%

Senior Fund Accountant 1 - 3 years 68,000 - 83,000 20% - 30%

Fund Accountant 0 - 2 years 60,000 - 75,000 15% - 25%

Salary guide - fund finance 

Fund finance 

Accounting 

Role Years post qualification Base salary £ Bonus 

Chief Financial Officer 8+ years 175,000 - 300,000 50% - 200% + LTIP

Head of Finance / Reporting 7+ years 95,000 - 170,000 25% - 60% + LTIP

Financial Controller 5+ years 80,000 - 132,000 20% - 45%

Assistant Financial Controller 3 - 5 years 71,000 - 85,000 15% - 35%

Senior Financial Accountant 1 - 4 years 62,000 - 78,000 15% - 30%

Financial Accountant 0 - 2 years 56,000 - 65,000 10% - 20%

Role Years post qualification Base salary £ Bonus 

Chief Financial Officer 8+ years 175,000 - 300,000 50% - 150% + LTIP

Finance Director 7+ years 120,000 - 190,000 30% - 70% + LTIP

Head of FP&A 6+ years 100,000 - 150,000 25% - 50% + LTIP

Senior Finance Manager (FP&A) 4 - 7 years 88,000 - 112,000 15% - 50%

Finance Manager (FP&A) 3 - 6 years 81,000 - 95,000 15% - 40%

Senior FP&A Analyst 1 - 3 years 68,000 - 85,000 15% - 30%

Management Accountant / 
Finance Analyst

0 - 2 years 58,000 - 75,000 10% - 30%

Commercial finance


